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6Hx23-2.07
TERMINAL PAY (Sick, Vacation, DROP)
Terminal pay for unused sick leave accumulated at, or transferred to, the College, as well as unused vacation leave accumulated at the College, will be paid to full-time employees upon termination of employment, or to a designated beneficiary if such service was terminated by death.   Employees who have officially enrolled in the DROP (Deferred Retirement Option Program) shall have the option of having vacation leave paid at the beginning of their DROP period or elect to defer payment until the DROP period ends, or earlier based upon actual separation of employment date. The Board of Trustees directs and authorizes the President or a designee to establish College Procedures in compliance with state law and regulations related to the calculation and disbursement of terminal pay.
Specific Authority:
1001.64(2) & (4), F.S.

Law Implemented:
1001.64(18), 1012.855, 1012.865, F.S.

History:
Formerly 6Hx23-6-3.05; Adopted 7/2/68; Readopted 12/19/74, 10/25/77; Amended 12/23/69, 11/16/72, 6/19/75, 9/17/81, 11/30/81, 3/20/90. Filed and effective 3/20/90;  Filed - 5/29/98.  Effective - Upon the Board's adoption of this year's Salary Schedule or July 1, 1998, whichever is earlier (Salary Schedule adopted 6/15/98); 11/16/99.  Filed - 11/16/99.  Effective - 11/16/99; 2/15/00.  Filed - 2/15/00.  Effective - 4/1/00; 4/17/01.  Filed – 4/17/01.  Effective – 4/17/01; 4/20/04.  Filed – 4/20/04.  Effective – 4/20/04; 4/21/09.  Filed – 4/21/09.  Effective – 4/21/09; 6/19/12.  Filed – 6/19/12.  Effective – 6/19/12.
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