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P6Hx23-4.73
COLLEGE OF PUBLIC SAFETY - SOUTHEASTERN PUBLIC SAFETY INSTITUTE PROGRAMS—ADMISSION, ATTENDANCE, PERFORMANCE STANDARDS, SAFETY REMOVAL AND DISMISSAL
I. Criminal Justice Academies

Intent and Purpose:
Board of Trustees’ Rule 6Hx23-4.73 authorizes the College to establish procedures related to the admission, attendance, performance, and conduct of any student in the College of Public Safety – Southeastern Public Safety Institute, including the dismissal of a student who does not meet the statutory requirements of Florida Statutes, Chapter 943 and the requirements of rules as set forth by the Criminal Justice Standards and Training Commission and the Florida Administrative Code, and who does not exhibit the required knowledge, competencies, dispositions or ethics to become certified as a law enforcement or correctional officer.
The College of Public Safety – Southeastern Public Safety Institute is recognized as a certified training center by the Florida Criminal Justice Standards Training Commission (CJSTC).  The Southeastern Public Safety Institute training academies provide officer certification training through academic and practical (high liability training) components.  Decisions regarding a student’s progress within the practical components are within the professional assessment and judgment of the appropriate faculty member(s) as set forth below.
A. Admission

The Southeastern Public Safety Institute, as a member of the Pinellas Police Standards Council, works with council agency administrators to determine model standards for entrance into police recruit training programs within Pinellas County.  The Police Applicant Screening Service (PASS) serves as the selection center for the Southeastern Public Safety Institute and performs the necessary background and testing for entrance into the basic recruit academies in accordance with the CJSTC and St. Petersburg College standards.
If the student recruit does not meet the minimum standards set forth by the council, but does meet the statutory requirements for basic recruit academies, an appeal can be submitted through the Pinellas Police Standards Council.

B. Attendance

Trainees are required to attend classes during scheduled hours.  Permission to deviate from the training schedule will be limited to emergency situations and must be authorized by the Training Center Director or designee.  In cases of illness or other emergency, the Training Center Director or designee shall be notified every day of the absence.  Failure to notify the Coordinator or designee will be considered an automatic unexcused absence.

Without exception, trainees are required to submit a memorandum outlining all pertinent facts to the Training Center Director or designee any time they are late or absent. Student recruits required to miss class for agency business, must provide documentation from an agency supervisor authorizing the absence. Prior to attending class, a late trainee will first report to the Training Center Director or designee.
Student recruits that cannot or refuse to participate in the scheduled practical exercises, will be subject to the attendance policy.

Excused Absences and Make-Up Work - No student recruit shall be considered to have successfully completed a training course if he/she has any unexcused absences.  The Training Center Director has the authority to excuse student absences and approve appropriate course make-up work. Time missed during class for an excused absence must be made-up by writing 300 words for each hour of training missed in order to receive credit for the course.  The make-up work will be comparable in content and quality to the instruction missed. No more than 10% class time of each training module of instruction may be missed.  
C. Performance Standards
Examinations – Remediation

1. Written Examinations:

A student enrolled in a Commission-approved Basic Recruit Training Program shall achieve a score of no less than 80% on each of the end-of-course examinations, exclusive of demonstration of proficiency skills in the High Liability Basic Recruit Training.  In high liability courses, a second attempt is provided for written examination only where the practical examination has been successfully completed on the first attempt.

2. Practical Examinations:

A student enrolled in a Commission-approved Basic Recruit Training Program must demonstrate proficiency in the High Liability Basic Recruit Training under the guidelines set forth by the Criminal Justice Standards and Training Commission.

3. Remediation:

Remediation will be provided in the event a student recruit does not successfully complete the practical examination and a second attempt will be allowed for all high liability training practical examinations, except where there has been a failure of the written portion of the course and a second attempt has been provided. 

4. Appeals:

In the event of a written exam failure, a student may make an appeal to the Training Center Director if one of the following conditions exist:

a. Technical difficulties with the test’s administration
b. The condition of the student at that time adversely impacts the student’s ability to achieve a passing score on the end of course exam  
c. Testing instrument is shown to be invalid (Test items will be evaluated and where items failed to exceed 50%, a review will determine removal of the question).

It would be at the discretion of the Training Center Director to grant the appeal.  
5. Conduct:

Student recruits desiring certification as officers are held to a higher standard of conduct and subject to Florida Administrative Code, Rule 11B-27.0011, which governs moral character, and Chapter 943 of the Florida Statutes governing the certification of officers.  The Southeastern Public Safety Institute requires student recruits to maintain their ability to meet these requirements, perform practical training safely, and adhere to all lawful orders given by training center staff and instructors.

D. Removal from Training – Dismissal

1. Removal:
Safety – If, at any time during a training exercise, a trainee becomes confused, disoriented, angered, or in any way incapacitated, to the extent that his or her condition or behavior creates a clear and immediate risk of personal injury to the trainee or any other person, or leads to a disruption of training activities, the Institute staff member responsible for the exercise shall, without delay, remove the trainee from the exercise.
Any Institute instructor, upon determining that a trainee’s condition creates a clear and present risk of personal injury to the trainee or any other person, or disruption of training activity, may remove the trainee from the training exercise.

The Training Center Director or lead instructor may request a student get medically cleared by a M.D. or D.O. and released back to full duty before returning to training.  
Any trainee removed from an exercise pursuant to the above shall be withheld from that exercise until the person responsible for the exercise determines that the trainee’s condition no longer creates a risk of personal injury to the trainee or any other person, and that it is appropriate for that trainee to resume training activity.

2. Dismissal:
Attendance:

Student recruits whose absence is in excess of 10% of the block of instruction are subject to dismissal from the Basic Recruit Training Academy.  The conditions considered in this dismissal take into account the nature and length of the course(s), with regard to the ability to make up the hours, retain the information and perform practical exercises safely.

Written Examinations:

Student recruits who score less than the 80% threshold and have not been granted an appeal shall be dismissed from the Basic Recruit Training Academy.

Practical Examination:

Student recruits who fail to complete a high liability practical examination in accordance with the CJSTC shall be dismissed from the Basic Recruit Training Academy.
Conduct and Ethics – Moral Character:

Student recruits that conduct themselves in a manner where their behavior violates the moral character statute for Florida Officers, are removed for safety reasons, and/or fail to comply with lawful directives from staff, shall be dismissed from the Basic Recruit Training Academy.
3. Returning After Dismissal:
The Basic Recruit Training Academy curriculum is designed to be completed in a cohort. The state certification examination is based upon the single curriculum year cycle which is determined by the training start date. Since the knowledge and practical skills degrade over time, and the curriculum may change, the student recruit will begin a new cohort training academy upon exit. The exception may be granted if there is an academy cohort directly behind the cohort being exited and  which remains in the current curriculum cycle. The student recruit must meet all entry requirements as determined by PASS and complete the selection center process as if they were a new student recruit. This ensures the greatest probability of successfully completing the state certification examination.
II. Firefighting Academy


Intent and Purpose:


Board of Trustees’ Rule 6Hx23-4.73 authorizes the College to establish procedures related to the admission, attendance, performance, and conduct of any student in the College of Public Safety – Southeastern Public Safety Institute, Firefighting Academy, including the dismissal of a student who does not meet the statutory requirements of Florida Statutes, Chapter 633 and the requirements of rules as set forth by the Florida Division of State Fire Marshal and the Florida Administrative Code, and who does not exhibit the required knowledge, competencies, dispositions or ethics to become certified as a firefighter.

The College of Public Safety – Southeastern Public Safety Institute is certified as a training center by the Florida Bureau of Fire Standards and Training (BFST). The Southeastern Public Safety Institute training academies provide firefighter certification training through academic and practical (high liability training) components. Decisions regarding a student’s progress within the practical components are within the professional assessment and judgment of the appropriate faculty member(s) as set forth below.  
A. Admission

Admission to the Firefighting Academy is dependent upon the student meeting St. Petersburg College’s admission requirements and those set forth by the Florida State Fire Marshal and Florida Administrative Code.  

B. Attendance

Trainees are required to attend classes during scheduled hours.  Permission to deviate from the training schedule will be limited to emergency situations and must be authorized by the Training Center Director or designee.  In cases of illness or other emergency, the Training Center Director or designee shall be notified every day of the absence.  Failure to notify the Training Center Director or designee will be considered an automatic unexcused absence.
Without exception, trainees are required to submit a memorandum outlining all pertinent facts, to the Training Center Director or designee any time they are late or absent.  Student recruits required to miss class for agency business, must provide documentation from an agency supervisor authorizing the absence.  Prior to attending class, a late trainee will first report to the Training Center Director or designee.  

Student recruits that cannot or refuse to participate in the scheduled practical exercises, will be subject to the attendance policy.

Excused Absences and Make-Up Work – No student recruit shall be considered to have successfully completed a training course if he/she has any unexcused absences. The Training Center Director has the authority to excuse student absences and approve appropriate course make-up work.  No more than 10% class time of each training module of instruction may be missed.  

C. Performance Standards

Examinations – Remediation

1. Written Examinations:

A student enrolled in a Firefighting Academy Program shall achieve a score of no less than 80% on each written examination including the final course examination.  A second attempt at a failed examination is permitted once during the entire academy.  The maximum score on the makeup exam is 80%.

2. Practical Examinations:

A student enrolled in a Firefighting Academy Program must demonstrate proficiency in the Practical (High Liability) Training under the guidelines set forth by the Firefighting Academy and BFST.

3. Remediation:

Remediation will be provided in the event a student recruit does not successfully complete the practical examination, remediation will be provided and a second attempt will be allowed for all high liability training practical examinations except where there has been a failure of the written portion of the course and a second attempt has been provided.   
4. Appeals:

In the event of a written exam failure, a student may make an appeal to the Training Center Director if one of the following conditions exist:

a. Technical difficulties with the test’s administration

b. The condition of the student at that time adversely impacts the student’s ability to achieve a passing score on the end of course exam

c. Testing instrument is shown to be invalid (Test items will be evaluated and where items failed exceed 50%, a review will determine removal of the question).

It would be at the discretion of the Dean/Training Center Director to grant the appeal. 
5. Conduct:
Student recruits desiring certification as Firefighter are held to a high standard.  Florida Statutes, Chapter 633, governs the certification of Firefighters and provides for a high standard of conduct.  The Southeastern Public Safety Institute requires student recruits to maintain their ability to meet these requirements, perform practical training safely, and adhere to all lawful orders given by training center staff and instructors.
D. Removal from Training – Dismissal

1. Removal:
Safety – If, at any time during a training exercise, a trainee becomes confused, disoriented, angered, or in any way incapacitated, to the extent that his or her condition or behavior creates a clear and immediate risk of personal injury to the trainee or any other person, or leads to a disruption of training activities, the Institute staff member responsible for the exercise shall, without delay, remove the trainee from the exercise.

Any Institute instructor, upon determining that a trainee’s condition creates a clear and present risk of personal injury to the trainee or any other person, or disruption of training activity, may remove the trainee from the training exercise.

The Training Center Director or lead instructor may request a student get medically cleared by a M.D. or D.O. and released back to full duty before returning to training.
Any trainee removed from an exercise pursuant to the above shall be withheld from that exercise until the person responsible for the exercise determines that the trainee’s condition no longer creates a risk of personal injury to the trainee or any other person, and that it is appropriate for that trainee to resume training activity. 
2. Dismissal:
Attendance:

Student recruits whose absence is in excess of 10% of the block of instruction are subject to dismissal from the Firefighting Academy.  The conditions considered in this dismissal take into account the nature and length of the course(s), with regard to the ability to make up the hours, retain the information and perform practical exercises safely.
Written Examinations:

Student recruits who score less than the 80% threshold and have exhausted their one exam makeup shall be dismissed from the Firefighting Academy.
Practical Examination:

Student recruits who fail to complete a high liability practical examination shall be dismissed from the Firefighting Academy.

Conduct and Ethics – Moral Character:

Student recruits that conduct themselves in a manner where their behavior violates the moral character statute for Florida Firefighters, are removed for safety reasons, and/or fail to comply with lawful directives from staff, shall be dismissed from the Firefighting Academy.
3. Returning After Dismissal:
The Firefighting Academy curriculum is designed to be completed in a cohort.  The state certification examination is based upon the single curriculum cycle which is determined by the training start date.  Since the knowledge and practical skills degrade over time, and the curriculum may change, the student recruit will begin a new cohort training academy upon exit.  An exception may be granted if there is an academy cohort directly behind the cohort being exited and which remains in the current curriculum cycle.  The student recruit must meet all entry requirements as if they were a new student recruit.  This ensures the greatest probability of successfully completing the state certification examination.   
History:
Adopted – 1/18/17.  Filed – 1/18/17.  Effective – 2/21/17.
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