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P6Hx23-2.21
PROCEDURE:  CONTRACTS FOR INSTRUCTIONAL PERSONNEL – CONTINUING CONTRACTS
I.       
In order to be eligible for a continuing contract, full-time faculty shall meet the following requirements:

A. Complete the minimum years of satisfactory service, based on the criteria set forth herein, and as provided for in the Board of Trustees’ Rule 6Hx23-2.21. In all cases, such service shall be continuous except for leave duly authorized and granted.
B. Receive the recommendation of the President and the approval of the Board based on successful performance of duties and demonstration of professional competence as developed by the Collaborative Committee on Faculty Evaluation and adopted by the Faculty Governance Organization and College administration, and utilizing the following criteria:
1. 
Quantifiable measured effectiveness in the performance of faculty duties;

2.  
Continuing professional development;

3.  
Currency and scope of subject matter knowledge;

4. 
Relevant feedback from students, faculty and employers of students;

5.  
Service to the department, college, and community; and, 

6.  
Demonstrated and measurable contribution to student success.
C. Additional criteria developed by Collaborative Committee on Faculty 

Evaluation and adopted by the Faculty Governance Organization and College administration may include:   
1. 
Educational qualifications and efficiency;  
2.  
Capacity to meet the educational needs of the community; and
3. 
The length of time the duties and responsibility of this position are anticipated to be needed. 
II.
Each employee under a continuing contract shall be subject to a periodic post-award performance review. Periodic reviews of continuing contract faculty shall be conducted using the criteria under Section I. of this Procedure. 
III. A full-time faculty employee under continuing contract may be terminated or returned to an annual contract based on (1) a documented failure to meet post-award performance criteria, in which case such faculty member’s evaluation shall include notice of the need for a performace improvement plan, or, (2.) for cause in accordance with college policies and procedures upon recommendation by the President and approval by the Board. The President or designee shall notify the full-time faculty employee in writing of the recommendation and shall afford him or her the right to formally challenge the action in accordance with the Board of Trustees Rules and College Procedures, or, alternatively, pursuant to the Administrative Procedure Act, Florida Statutes, Chapter 120, as may be amended from time to time.  
IV. Upon recommendation of the President, the Board may terminate a full-time faculty employee under continuing contract upon consolidation, reduction, or elimination of an institution’s program, or restriction of the required duties of a position by the Board. The Board shall determine on the basis of the criteria set forth above which full-time faculty employees to retain on a continuing contract and which shall be dismissed or returned to an annual contract. The recommendation of the President and decision of the Board shall not be controlled by any previous contractual relationship. In the evaluation of these factors, the decision of the Board shall be final.
V.
Administrative leave from a continuing instructional contract.

A.
An employee who holds a continuing contract as an instructor and is assigned to an administrative position shall have the assigned duties reviewed annually by the President.  The president may deem it advisable to recommend that said employee be included on the list of administrative personnel submitted to the Board for leave from an instructional position to an administrative position.  It is the intent of this rule to preserve, as desired, the continuing contract status as instructors for those individuals who have heretofore earned continuing contracts as instructors but who are currently serving as administrators.

B.
For all instructional personnel who are offered an administrative position and who request administrative leave from a continuing contract, such leave will not be granted for a period in excess of one (1) year and it will not be renewable.  Any employee who is granted administrative leave under the above circumstances and who is offered an administrative position for the following year, must elect to return to continuing contract status in order to preserve such status.

History:
Adopted 2/23/88.  Filed 2/23/88.  Effective 3/1/88; 6/19/12.  Filed – 6/19/12.   Effective – 6/19/12; 4/15/14.  Filed - 3/31/14. Effective 4/15/14. 
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