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6Hx23-2.012
EMPLOYMENT/DISABLED PERSONS

The College shall not discriminate against a qualified individual with disabilities because of the disability of such an individual in regard to job application procedures, hiring, advancement, or discharge of employees, employee compensation, job training or other terms, conditions, and privileges of employment.  Except when undue hardship exists, the College shall endeavor to provide reasonable accommodations to a qualified individual with a disability in accordance with the Americans with Disabilities Act of 1990.

College rules, procedures, policies and practices may be modified or waived when necessary and appropriate to meet the requirements of the above paragraph.

Human Resources shall develop guidelines and a training program for managers and supervisors and Human Resources personnel to carry out this Rule in accordance with the Americans with Disabilities Act and the regulations to implement the equal employment provisions of said Act.  

Specific Authority:
1001.64(2) & (4), F.S.

Law Implemented:
Public Law 101-336, The Americans with Disabilities Act of 1990.  42 USC 12101; 29 CFR Chapter XIV, Part 1630.
History:
Adopted 2/16/93.  Effective - 2/16/93; 9/28/16.  Filed – 9/28/16.  Updated – 9/28/16.  Updated - 7/20/17; Updated – 12/14/17.
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