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6Hx23-2.902
WORKERS' COMPENSATION
PURPOSE AND INTENT:

To inform all employees of the benefits available under the State of Florida Workers' Compensation Act.  To provide information on how to apply for benefits; provide organizational structure, operating guidelines and procedures to effectively implement and administer a long-range program of prevention of losses.  

GENERAL

Injury or compensable illness shall be determined to have occurred while on duty only if such injury arose out of work performed within the course and scope of employment.

If the employee’s claim is later determined by law to be invalid, the employee shall reimburse the College and/or workers’ compensation carrier for compensation received.

Benefits provided by the State of Florida Workers' Compensation Act:

I.
Appropriate medical care for on-the-job injuries.

II.
In the event an employee is absent from work, based on doctor’s orders, as a result of an on-the-job injury, the employee is usually paid compensation based upon the following:

A.
No compensation will be paid for the first seven (7) days of absence except for those medical benefits as provided in and required by 440.12 (1), F.S. 


Note: Budgeted employees that receive College benefits qualify for a maximum of seven (7) days of in line of duty pay per calendar year, regardless of the number of separate and distinct compensable injuries or illnesses sustained by such employee, and must be requested on the appropriate form and in accordance with Rule 6Hx23-2.31: Sick Leave and leave for Illness in Line of Duty.  A Request for Leave of Absence form is available on the website.
B.
If absence exceeds seven (7) days, compensation will be paid at a rate determined by the law.

C.
If an employee is disabled for more than 21 days (not necessarily continuous), payment will be made for the first seven (7) days if not otherwise paid by the College.
D.
An employee is not permitted to receive both workers’ compensation pay and regular pay.  If this should occur, the College is obliged to recover the overpayment.

III.
Other benefits are available under certain circumstances as specified by the State of Florida Workers' Compensation Act.

IV.
Workers' Compensation checks are mailed from the servicing agent of Workers' Compensation to the employee.

V.
Employees are not permitted to combine paid Workers' Compensation benefits with paid vacation and sick leave.

VI.
Reduced Benefits

If injury is caused to the employee by the employee’s refusal to use a safety device or observe a safety rule in which the employee had prior knowledge, the compensation provided in 440.09 (5), F.S. shall be reduced 25 percent.

VII.
Denial of Benefits


Compensation is not payable if the injury was occasioned primarily by the intoxication of the employee; by the influence of any drugs, barbiturates or other stimulants not prescribed by a physician or by the willful intention of the employee to injure or kill himself, herself, or another as referenced in 440.09 (3), F.S.
PROCEDURE:

I.
Immediate Supervisor's Responsibility

A.
A FCCRMC Accident/Incident Report Form must be completed in detail for all instances of injury, regardless of severity, arising out of and in the course of employment within 48 hours of the injury (Rule 6Hx23-1.20). The FCCRMC Accident/Incident form is available on the website.
B.
Risk Management should be notified verbally on the first day that an employee is unable to perform work because of an on-the-job injury and on the day an employee returns to work after an on-the-job injury.  

C.
Employees who require medical treatment must be sent to those doctors who are authorized by Risk Management.  In the event of a very serious injury, an employee should be taken to the nearest hospital.  If necessary, written medical authorization may be presented to the doctor/hospital at the time of initial treatment or verbal medical authorization may be obtained from Risk Management.  

D.
In the event of the death of an employee while on the job, notify Risk Management immediately by phone and follow up with an FCCRMC Accident/Incident Report Form.

E.
All Workers' Compensation forms may be obtained from the College website, the Provost's Office, the center administrator, Human Resources, the Security Office or Risk Management.
II.
Employee Injury Reporting Procedure

A.
If injured while working, the employee must contact the supervisor and report the injury.  It is the employee’s responsibility to report injuries when they happen. If the employee is unable to report the injury personally, the immediate supervisor or Campus Security will record the necessary information and will report the injury to Risk Management.
B.
The employee, supervisor or Campus Security will prepare the FCCRMC Accident/Incident Report Form and submit it to Risk Management.

C.
If the injury takes place after the normal daytime working hours, the employee must report the injury to their immediate supervisor, or Campus Security as soon as possible, but not later than the next business day. The supervisor or Campus Security will record the necessary information and will report the injury to Risk Management if the employee is not available to do so personally.

III.
Injury Report Forms

The FCCRMC Accident/Incident Report Form is required when an injury occurs. 
IV.
Risk Management
All accidents will be investigated and documented by Risk Management.

Upon receipt of the FCCRMC Accident/Incident Report Form, Risk Management will complete the First Report of Injury form, submit the required forms to the servicing agent for Workers' Compensation and notify the supervisor of any additional information needed to complete the employee's file.

V.
Return To Work 

A.
Returning an employee to modified or light duty work while recovering provides many benefits to both the employee and St. Petersburg College. This policy seeks to achieve the following:

1.   
Expedite the recovery of injured employees

2.
Provide a more productive work environment

3.
Provide financial and emotional security to the injured employee while recovering


4.
Prevent abuses of the workers’ compensation system


5.
Reduce litigation expenses against the organization


6.
Reduce insurance costs to the organization

B.
If employee is able to perform modified or light duty as determined by their authorized treating physician, it is the policy of St. Petersburg College to provide, when available and in accordance with applicable law, modified or light duty for employees who sustain an injury on the job. Light duty assignments will be coordinated with the supervisors in Human Resources and Risk Management.

C.
If an injured employee refuses employment suitable to their limitations, such employee shall not be entitled to any compensation at any time during the continuance of such refusal, unless at any time in the opinion of the judge of compensation claims such refusal is justifiable per 440.15 (6), F.S.

D. An employee will not continue in a modified or light duty assignment after reaching maximum medical improvement (MMI). If an injured employee is unable to return to regular duties after reaching MMI, the employment status of the employee will be reviewed by Human Resources and Risk Management. Considerations for ADA reasonable accommodations and employee qualifications for other positions within the organization will be reviewed.
Specific Authority:  1001.64 (2) & (4), F.S.
Law Implemented:  1001.64 (18) & (23); 440.10; 440.12; 440.13; 440.185; 440.15, 440.09, F.S.

History:
Adopted 2/18/97.  Effective - 2/18/97; 5/16/08.  Filed - 5/16/08.  Effective - 5/16/08; 10/20/09.  Filed – 10/20/09.  Effective – 10/20/09.
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