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EMPLOYEES WHO ARE CANDIDATES FOR PUBLIC OFFICE


PURPOSE AND INTENT:


To provide guidelines for college employees who are candidates for public office.


PROCEDURE:


Any employee filling a budgeted position who plans to qualify and run for a public office shall advise the president in writing ten (10) days prior to qualifying.


Before qualifying for public office, the employee shall review plans as a potential candidate with the immediate supervisor to determine if the requirements for conducting the campaign or requirements of the elected position will interfere with the employee's duties.


If a determination is made that a conflict exists, the employee shall either resign or request a leave of absence without pay for such period of time as is determined by the president to be in the best interest of the college.


Any employee seeking public office must assume all the legal ramifications relative to employment by the college.


Employees are encouraged to read the Advisory Opinions published by the Ethics Commission, which can be reviewed in the College Attorney's office.
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