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P6Hx23-4.333
PROCEDURE: EVALUATION AND DISMISSAL OF STUDENTS EXHIBITING UNUSUAL OR DISRUPTIVE BEHAVIOR

I.
INTRODUCTION:

St. Petersburg College seeks to be responsive to identify students in need and to hold students accountable for their behavior in an effort to promote a secure and productive campus and virtual (online) learning environment.  Students who cannot conform to the standards of appropriate behavior necessary to the college environment or the classroom cannot be permitted to interfere with the operation of the College and/or other students’ access to a college education.

II.
STANDARD FOR EVALUATION:

St. Petersburg College is authorized to secure the services of professional mental health evaluators. These professionals will assess the behavior and psychological condition of students referred by campus personnel and will submit a report regarding the continued enrollment of students who exhibit unusual and/or disruptive behavior, and may pose a threat to themselves or others. 

III.
QUALIFICATIONS OF MENTAL HEALTH EVALUATORS:


The College will secure the services of professional mental health evaluators meeting the following criteria:

A.
are state licensed and appropriately credentialed mental healthcare professionals.

B.
are available to make contact with the student within 24 hours of referral.

C.
will offer hours of operation and locations that are geographically accessible and convenient for the College and students.

D.
will provide the College with an initial status report, as well as a written evaluation of the student in a timely manner.

E.
will provide information regarding follow-up treatment if necessary.

F.
have the ability to conduct a threat analysis, provide immediate crisis intervention, and to conduct critical debriefing with College personnel as appropriate.

IV.
REFERRALS TO COMMUNITY RESOURCES:


It is understood that where a student’s behavior is of concern, however does not raise to a level to trigger the evaluation process outlined herein, the campus associate provost, or other designated site administrator, may provide information on community resources to students as appropriate.

V.
ASSESSMENT OF REFERRALS/EVALUATION PROCESS


All referrals for immediate intervention with a disruptive student or a student with unusual behavior will be made to the appropriate campus associate provost or designated site administrator.  The associate provost will assess the student’s condition and report to the campus provost or site administrator, if available, who will confer as to whether there is a need for further evaluation and, if further evaluation is needed, will consult with the vice president for Academic and Student Affairs. Where a student appears to pose a direct threat to himself/herself, or others on the campus, the most appropriate response may be to immediately activate the threat assessment protocol and/or contact law enforcement. A referral for evaluation may be implemented under this rule as part of an ongoing threat assessment. 


The campus provost or designated site administrator, upon consultation with the vice president for Academic and Student Affairs, will determine whether an evaluation is necessary.  The vice president, or his/her designee, will make the referral to a mental health professional for evaluation of the student.  The student will be informed of the reason(s) that he/she is being recommended for referral to a mental health professional for an evaluation and that the evaluation will be used to assist the College in determining the advisability of continued enrollment of the student.  This referral shall be made after a predetermination meeting with the student with an opportunity for the student to present his/her side of the story.  If after meeting with the student it is determined it is in the best interest of the student and/or other individuals, and/or the College that the student be evaluated and if the student agrees, an evaluation will be scheduled.  The results of the evaluation will be used by the vice president, site administrator, provost and other appropriate staff in determining the recommendation regarding the student’s enrollment status with the College.

VI.
RECOMMENDATION REGARDING DISMISSAL:


Upon receipt of the mental health professional’s report, the vice president for Academic and Student Affairs or designee, shall meet with the student if reasonably practicable, unless otherwise advised by the mental health professional, to discuss the report.  Thereafter, the vice president, in consultation with the provost, site administrator or designee, shall make a recommendation to the President or his designee for a final decision regarding the student’s continuance at the College.  If the student is the subject of an ongoing threat assessment, the vice president will make a recommendation in conjunction with the threat assessment team. 


The student shall be informed of the decision and, if dismissed, shall receive a written Notice of Dismissal by delivery or by United States Mail, Return Receipt Requested, to the student’s last known address. The dismissal will be effective from the date of Notice of Dismissal unless otherwise stated.  It should be noted that where deemed necessary a suspension or dismissal may be effective immediately in advance of written notice pursuant to Rule 6Hx23-4.33, Section III, within the parameters outlined therein.  

VII.
DISMISSAL WITHOUT EVALUATION:


In the limited number of cases which may potentially result in the dismissal of a student believed to be subject to this policy, an evaluation referral shall be made in the manner provided above.  If the student’s story or explanation is unsatisfactory, and/or if the student refuses to cooperate with this procedure or refuses referral and evaluation and, upon consultation with the provost, site administrator, and in the judgment of the vice president for Academic and Student Affairs, such dismissal is necessary for safety of the student, other individuals or the orderly operation of the College, the student may be dismissed without an evaluation upon approval of the President.  The vice president of Academic and Student Affairs shall deliver or send by United States Mail, Return Receipt Requested, a Notice of Dismissal to the student’s last known address.
VIII.
STUDENTS’ APPEAL RIGHTS:



Students dismissed under this Rule are entitled to a prompt hearing and review of the decision of dismissal upon written request to the vice president of Academic and Student Affairs pursuant to the procedures set forth in Rule 6Hx23-4.35.  The senior vice president, or designee, shall serve as chairperson and the vice president of Academic and Student Affairs may participate in the presentation on behalf of the College.  The request for hearing must be submitted by the student or his/her legal representative in writing within 21 days after the student’s receipt of the Notice of Dismissal by hand delivery or within 26 days after the date of mailing of Notice of Dismissal.  If no request is made within said time, the decision of dismissal will become final.  Re-enrollment of the student is subject to the process as outlined herein.

IX.
EFFECT OF DISMISSAL:

Students dismissed under this policy shall:

A.
Be eligible for re-enrollment upon certification by a licensed clinical psychologist or psychiatrist at the student’s expense, and may be subject to a recommendation by the College’s professional evaluator.  Re-enrollment is further subject to the approval of the President or his designee.

B. 
Have the opportunity to petition for a withdrawal refund to be granted at the discretion of the campus administrator.

C.
Not attend classes, face-to-face or online, and remain off St. Petersburg College campuses and sites unless granted specific permission by the campus provost, site administrator or designee.
X.

POLICY PROTECTING STUDENT:



Inasmuch as students affected by this policy may have demonstrated severe emotional and psychological dysfunction and, inasmuch as they have been dismissed from all College activities/classes, the provost, site administrator or designee shall consult with the student’s professors regarding his/her grade status.  In most cases a nonpenalizing grade will be considered an appropriate response to the student’s condition, but final judgment shall rest with the instructor.



The College’s intent in establishing and following this policy is to preserve order in the college environment and the classroom, not to stigmatize.  Therefore, while the College may find a student incapable of remaining enrolled, it will make no official finding as to the cause of that incapacity, and any statement to the contrary by a College employee is understood to be the opinion of the employee.  Because of the potential seriousness and the damage possible to the student’s reputation, social and professional standing, all findings, proceedings, memoranda, and correspondence under this policy will be kept strictly confidential, accessible only to staff involved in the evaluation and dismissal process, those who the College may determine it has a duty to warn, the student or the student’s representative, or as provided under applicable law.

Nonviolent student dissent, over whatever issue, and whether directed at faculty, staff or administration, does not fall under the purview of this policy.

Students treated under this policy may also be protected by the Americans With Disabilities Act of 1991 and Section 504 of the Rehabilitation Act of 1973.


XI.
ENFORCEMENT:



The vice president of Academic and Student Affairs, upon approval of the President, shall be authorized to enforce decisions regarding dismissals, including the use of appropriate legal processes.
XII.
DISRUPTIVE AND THREATENING BEHAVIOR:



This Rule shall have no affect on the College’s rules entitling it to suspend or dismiss a student solely for disruptive or threatening behavior, pursuant to Rules 6Hx23-4.33 or 6Hx23-1.232, or to subject such student to a separate threat assessment procedure under Rule 6Hx23-4.351. There may be cases where the College, recognizing the serious nature of such threat or disruptive behavior, will expedite this protocol in order to maintain campus security.
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