PROCEDURE

	
	
	
	PAGE

	SUBJECT
	PROCEDURE:
SUSPENSION OR DISMISSAL OF EMPLOYEES UNDER WRITTEN CONTRACT OR CONTINUING CONTRACT
	P2.2012-


	LEGAL AUTHORITY
	P6Hx23-2.2012
	
	6/22/04

Revision #04-6



P6Hx23-2.2012  PROCEDURE: SUSPENSION OR DISMISSAL OF EMPLOYEES UNDER WRITTEN CONTRACT OR CONTINUING CONTRACT



Intent:



State Board of Education Rule 6A-14.0411 sets forth unacceptable conduct for employees under written or continuing contract.  This standard is expected to be eliminated from the State Board Rule and is hereby being adopted locally as set forth below.


An employee in a regularly budgeted position, under written contract or continuing contract, may be suspended or dismissed upon recommendation of the President at any time, provided that the charges must be based on immorality, misconduct in office, incompetency, gross insubordination, willful neglect of duty, drunkenness or conviction of any crime involving moral turpitude.  An employee recommended for suspension without pay or dismissal shall have the right to a hearing in accordance with Paragraph V. C. or D. of Board of Trustees’ Rule 6Hx23-2.19 by timely filing a petition in accordance with said Rule with the Board of Trustees.  Failure of the employee to timely file said petition shall constitute a waiver by the employee of any suspension or termination review or appeal rights, except as provided in Paragraph VI. of Board of Trustees’ Rule 6Hx23-2.19 (Name Clearing hearing) and shall cause the President’s recommendation to constitute final action.

Specific Authority:   1001.64(2) & (4), F.S.

Law Implemented:   1001.64(18); 1001.65(3), F.S.; SBE Rule 6A-14.0411

History:   
Adopted – 5/24/04. Effective - On the date the proposed amendment of SBE 6A-14.0411 becomes effective.
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